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ASIS Elektronik ve Bilisim Sistemleri A.S., "Giivenli Calisma, Siirdiiriilebilir Basar1" ilkesi dogrultusunda;
¢alisanlarinin ve is ortaklarinin sagligini ve giivenligini her seyin dniinde tutar. Glivenlik 6nlemleri alinmadan
hicbir isin yapilmasina izin vermez. Bu politika; miisterilerimize, tedarikcilerimize, yiiklenicilerimize,
¢alisanlarimiza, diizenleyici kurumlara ve kamuoyuna is saglig1 ve giivenligine iliskin taahhiitlerimizi agik¢a
ortaya koymak amaciyla hazirlanmistir.

ISG Yonetim Sistemimizi, kurulusumuzun i¢ ve dis baglamina, calisanlarin ve diger ilgili taraflarin ihtiyac ve
beklentilerine uyumlu bigimde yapilandirir ve yonetiriz. Bu politika; kurulusumuzun tim birimlerini, tiim
lokasyonlarini, tiim ¢alisanlariny, yiiklenicilerini ve ziyaretgilerini kapsar. Akilli sehirler ve finansal teknolojiler
sektoriiniin kendine 6zgii risklerini dijital ¢alisma ortamlari, elektromanyetik maruziyet, siber giivenlik
tehditleri ve uzaktan calisma kosullar1 dahil 6zel bir dikkatle ele aliriz.

Ust yonetimimiz, ISG Yonetim Sisteminin etkinligine ve calisan saghgimin korunmasina kisisel liderligiyle sahip
cikar. ISG politikasinin ve hedeflerinin kurulusun stratejik yoniiyle uyumlu olmasini saglar; gerekli kaynaklari
tahsis eder. Tiim yéneticiler ve calisanlar, kendi sorumluluk alanlarinda iSG performansindan hesap verebilir
konumdadir.

Is ortamindaki tehlikeleri sistematik bicimde tanimlar; SG risklerini degerlendirir ve kontrol altinda tutmak
icin hiyerarsik énlem yaklasimini uygulariz. Sifir is kazas1 ve ramak kala raporlama hedefleri dogrultusunda
proaktif énlemler aliriz. iSG firsatlarin1 da aym titizlikle degerlendirir; giivenli calisma kosullarini iyilestiren
yaklasimlari siire¢lerimize entegre ederiz. Ergonomik ¢alisma ortamlari tasarlar; ofis, saha ve uzaktan calisma
kosullarindaki fiziksel ve dijital riskleri minimize ederiz.

Ulusal ve uluslararasi is sagligi ve giivenligi mevzuatina, yonetmeliklere ve diger ytlikiimliiliiklere tam uyum
saglariz. i1SG alanindaki yasal diizenlemeleri ve standart giincellemelerini yakindan takip eder; bu bilgileri
sistematik bicimde giincel tutarak siireclerimize yansitiriz.

Calisanlarimizin ve ¢calisan temsilcilerinin [SG karar alma siireclerine etkin bicimde katihmini saglar; danisma
mekanizmalarini isler tutariz. Glivensiz kosullar1 bildiren calisanlarimizi destekler; raporlama kiiltiiriinii tesvik
ederiz. Tiim ¢ahiganlarimizin iSG kurallarina uymasi ve giivensiz kogullar1 bildirmesi temel sorumluluklarinin
bir pargasidir.

Calisanlarimizin ISG yetkinligini ve farkindahigini artirmak icin diizenli egitim ve bilgilendirme faaliyetleri
yliriitiiriiz. SG kiiltiiriinii kurulusun her kademesinde yayginlastirarak giivenli calisma aliskanliklarini tesvik
eder, bu kiiltiri siurdiritlebilir kilariz.

ISG risklerini kontrol altinda tutmak amaciyla operasyonel faaliyetlerimizi planlar ve yonetiriz. Is
ortaklarimizin, tedarikgilerimizin ve yiiklenicilerimizin ISG kurallarina uyumunu sézlesme siireclerinden
baslayarak izler; gerektiginde yonlendirme ve destek saglariz.

Olas1 acil durum senaryolarin1 énceden tanimlar; miidahale planlarini olusturur ve diizenli tatbikatlarla
etkinligini 6l¢eriz. Bir acil durumda hizli, koordineli ve etkin bicimde miidahale etmeyi; calisanlarimizi ve
cevreyi korumayi taahhiit ederiz.

ISG performansimizi; kaza sikligi, ramak kala olaylari, egitim tamamlanma orani ve risk kapatma siiresi gibi
olciilebilir gostergeler aracihgiyla diizenli olarak izler ve degerlendiririz. i¢ denetim programimiz araciligiyla
ISG Yonetim Sistemimizin ISO 45001:2018 sartlarina uygunlugunu periyodik olarak dogrulanz. Ust
yonetimimiz, yonetimin gézden gecirmesi toplantilarinda sistemin siiregelen uygunlugunu, yeterliligini ve
etkinligini degerlendirir.
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Uygunsuzluklari kék neden analiziyle ele alir; diizeltici faaliyetlerin etkinligini takip eder ve benzer olaylarin
tekrarlanmasini énlemek icin sistematik adimlar atariz. ISG hedeflerimizi; kurulusun stratejik amaclariyla
uyumlu, 6l¢iilebilir ve izlenebilir bigcimde belirler; ddnemsel olarak gdzden gegiririz.

Bu politika; tim ¢alisanlarimiza, yiiklenicilerimize, tedarikeilerimize ve kamuoyuna agiktir. Kurulus icinde
intranet, oryantasyon egitimleri ve panolar araciligiyla; kurulus disinda ise web sitemiz lizerinden erisilebilir
kilinir. Her calisanimizin bu politikay1 anlayarak benimsemesi ve sorumlulugu kapsaminda uygulamasi
beklenmektedir.

ASIS Elektronik ve Bilisim Sistemleri A.S. olarak; insan hayatini énceliklendiriyor, giivenli ve saghkl bir calisma
ortamini yalnmizca yasal bir zorunluluk olarak degil, calisanlarimiza ve topluma karsi temel bir ahlaki
sorumluluk olarak goriiyoruz.

ASIS Elektronik ve Bilisim Sistemleri A.S., in line with its principle of "Safe Working, Sustainable Success,” prioritizes
the health and safety of its employees and business partners above all else. It does not allow any work to be carried
out without taking safety precautions. This policy has been prepared to clearly demonstrate our commitment to
occupational health and safety to our customers, suppliers, contractors, employees, regulatory bodies, and the
public.

We structure and manage our OHS Management System in a manner consistent with the internal and external
context of our organization, and the needs and expectations of our employees and other stakeholders. This policy
covers all units, locations, employees, contractors, and visitors of our organization. We address the unique risks of
the smart cities and financial technologies sector with particular attention, including digital work environments,
electromagnetic exposure, cybersecurity threats, and remote working conditions.

Our senior management personally leads the effectiveness of the OHS Management System and the protection of
employee health. They ensure that the OHS policy and objectives are aligned with the organization's strategic
direction and allocate the necessary resources. All managers and employees are accountable for occupational
health and safety performance within their areas of responsibility.

We systematically identify hazards in the workplace; assess and control occupational health and safety (OHS) risks
using a hierarchical approach to preventative measures. We take proactive measures in line with our goals of zero
workplace accidents and near miss reporting. We also evaluate OHS opportunities with equal diligence;
integrating approaches that improve safe working conditions into our processes. We design ergonomic work
environments; minimizing physical and digital risks in office, field, and remote working environments.

We fully comply with national and international occupational health and safety legislation, regulations, and other
obligations. We closely monitor legal regulations and standard updates in the field of OHS; systematically updating
this information and reflecting it in our processes.

We ensure the effective participation of our employees and employee representatives in OHS decision-making
processes; we keep consultation mechanisms functioning. We support employees who report unsafe conditions; we
encourage a reporting culture. It is a fundamental responsibility of all our employees to comply with OHS rules
and report unsafe conditions.
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We conduct regular training and information activities to increase the occupational health and safety (OHS)
competence and awareness of our employees. We promote safe working habits by disseminating an OHS culture at
every level of the organization and ensure its sustainability.

We plan and manage our operational activities to keep OHS risks under control. We monitor the compliance of our
business partners, suppliers, and contractors with OHS rules, starting from the contract processes; and provide
guidance and support when necessary.

We identify potential emergency scenarios in advance; create response plans and measure their effectiveness
through regular drills. We are committed to responding quickly, coordinately, and effectively in an emergency, and
to protecting our employees and the environment.

We regularly monitor and evaluate our OHS performance through measurable indicators such as accident
frequency, near misses, training completion rate, and risk closure time. Through our internal audit program, we
periodically verify the compliance of our OHS Management System with the 1SO 45001:2018 requirements. Our
senior management evaluates the ongoing suitability, adequacy, and effectiveness of the system in management
review meetings.

We address nonconformities through root cause analysis; we monitor the effectiveness of corrective actions and
take systematic steps to prevent similar incidents from recurring. We define our OHS objectives in a measurable
and traceable manner, aligned with the organization's strategic goals, and review them periodically.

This policy is open to all our employees, contractors, suppliers, and the public. It is accessible within the
organization via intranet, orientation training, and notice boards; and externally via our website. Every employee
is expected to understand, adopt, and implement this policy within their area of responsibility.

As ASIS Elektronik ve Bilisim Sistemleri A.S., We prioritize human life and view a safe and healthy working
environment not only as a legal requirement but also as a fundamental moral responsibility towards our
employees and society.
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